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Chapter One

History and Mission

GBSC Mission Statement

God’s Bible School and College seeks to

glorify God and to serve His Church by

providing higher education centered in Holy

Scripture and shaped by Wesleyan

conviction, thus preparing faithful servants

to proclaim Jesus Christ and spread

scriptural holiness throughout the world.

Chapter 1: GBSC’s History and Mission

History and Mission



6 GBSC Assessment Document for ABHE – July 2006

History

So great were the throngs that elbowed their way onto Godís Bible Schoolís

new campus Wednesday evening, September 26, 1900, that ìthe capacity of

the buildings was taxed to the limit, and there was already a great need for

additional buildings.î  These excited people had come for the schoolís

formal dedication, and this service, as well as the opening ìrecitationsî the

next day, was held in the ornate ìdouble-parlorî of the old brick mansion on

Young Street, Cincinnati, that still serves as the administrative center for

Godís Bible School and College.

Deeply steeped in the Methodist piety and conviction of its

founder, the Rev. Martin Wells Knapp, and boasting a faculty of

three, this new ìdrill school for Christian soldiersî enrolled an

initial student body of 72 for a vigorous term of 40 weeks without

vacations.  The curriculum that confronted them included ìgram-

mar, orthography, penmanship, reading, and music,î all taught

from an evangelical Christian perspective.  For as Knapp had

made very clear in the June 21 edition of his magazine The

Revivalist, ìThe Bible will be the main book studiedî at the new

ìtraining school.î

Knapp’s Zealous Ministry

Later called God’s Revivalist, a name it still bears, The Revivalist

was the chief instrument that Knapp and his colleagues used to

create Godís Bible School.  He had established the monthly

periodical in Albion, Michigan, in 1888, and its circulation soon grew to

about 20,000, giving its editor a powerful voice in Americaís fledgling

ìHoliness Movement.î This was a zealous and expanding coalition of devout

Christians from several Protestant denominations, though most of them were

Methodists who, like Knapp, were deeply distressed by their churchís

infatuation with the values of Gilded Age America.

Increasing affluence, prestige, and enculturation, as this group insisted, had

caused widespread drift from Methodismís historical commitment to ìholi-

ness of heart and life.î This, they believed, was evidenced, first, by its

waning emphasis on personal conversion and disciplined piety and, second,

by its gradual withdrawal from sacrificial ministry to the poor and disenfran-

chised. In fervent camp meeting and revival sermons, as well as in such

magazines as The Revivalist, the movementís leaders articulated their vision

for spiritual renewal and reform.  This demanded uncompromising recovery

of Methodismís lost spiritual dynamic and, among other priorities, renewed

focus on the ìfourfold gospelî common to them all:  (1) personal evangelical

conversion; (2) the sanctifying work of the Holy Spirit in believersí lives; (3)

divine healing of the sick; and (4) the ìpersonal and imminent returnî of

Jesus Christ to establish His kingdom on the earth.
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Throughout the 1880s and 1890s, Knapp continually stressed these themes,

not only in The Revivalist, but also in the books that he wrote and in his

preaching ministry, first as pastor, then as evangelist.  He was ìa man small

in stature, but large in love,î as his friend and colleague Joseph H. Smith,

also a well-known Methodist evangelist, declared. ìHe was zeal incarnate.

His whole being, physical and mental, was spent to feed the flame of loveís

fires that burned in his heart for souls, for holiness, for Godís people, and for

God Himself.î

Significance of a Name

In 1892 Knapp moved his family to Cincinnati, where he re-established his

publishing business and began an inner-city holiness ìrescue missionî to

relieve both the physical and spiritual needs of ìthe lost, the last, and the

least.î  Even before he left Michigan, Knapp had written in his diary that ìa

training school for gospel workers is on my heart and in my head.  It seems

as if God put it there.î  Now he worked feverishly to make that vision a

reality, and in the July 21, 1900, issue of The Revivalist, mentioned earlier,

he announced his plans for a ìtraining school where the Bible will be the

main book studiedî and where ìthe Holy Ghost, its Author, will be acknowl-

edged Superintendent and Interpreter.î  That same summer he purchased two

houses on a two-acre plot at the corner of Young and Channing Streets in Mt.

Auburn, the oldest suburb of Cincinnati, for the

sum of $20,000.  It was here that he opened

ìGodís Bible School and Missionary Training

Homeî as the centerpiece of his thriving ministry

of evangelism, education, publication, and social

outreach.

Although the name Knapp chose for his school is

well-known throughout the holiness movement in

both the United States and abroad, it still raises

questions among those unfamiliar with it.  Simply

explained, ìGodís Bible Schoolî was a term that

underscored Knappís insistence that God Himself

really owned the school where ìHis workersî

would ìspend at least two years with Godís Book;

less only when duty demands.î  To emphasize this fact even further, at his

death the founder left the school to God, an improbable action that was to

cause serious problems and even litigation.  It is also true that the schoolís

name highlights its interdenominational and nonsectarian nature.

To this day, the words ìMissionary Training Homeî remain a part of the

institutionís corporate name.  As Knapp wished, it gives prominence to Godís

Bible School and Collegeís originating vision to prepare and send students to

ìgirdle the globe with salvation / with holiness unto the Lord,î as an early

popular hymn insisted.  William and Mabel Hirst, the first of thousands to

leave the campus for the mission field, embarked for Africa early in the fall

This photo, taken circa 1905,

shows students Henry Olsen, A.

Elwood Blann, William Webster

Holland, and Frank S. Robinson.

W.W. Holland later became the

GBSC Dean of Theology

Chapter 1: GBSC’s History and Mission
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of 1900; and only weeks later, Charles and Lettie Cowman left the school to

begin the great work of the Oriental Missionary Society in Japan and eventu-

ally in Korea.  This organization, now OMS International, is one of the

largest interdenominational holiness mission organizations in the world.

The Administrative Trustees (1901-1911)

Martin Wells Knappís administration of GBS was very brief, for he died on

December 7, 1901, at the age of 48.  On his deathbed, he committed opera-

tion of the school to three women: his wife, Minnie Ferle Knapp;

his secretary and assistant, Bessie Queen; and his friend and

colleague, Mary Storey, who was a Methodist businesswoman

and evangelist. From 1901ñ1911, these administrative trustees

directed academic and religious activities on the ìMount of

Blessings,î as GBSís tiny hilltop campus had come to be known.

Mary Storey died in 1906, and she was replaced by Meredith

Standley, who had married Bessie Queen three years earlier.

During this decade, a large brick building was erected to

house the womenís dormitory, the school kitchen, and the

ìengine room,î where generators produced electricity for

the campus.  The schoolís social ministries were greatly

enhanced by the purchase of an old mansion on Young Street

for ìHope Cottage,î a Christian ìhome of mercyî for ìway-

ward girlsî and their children.  In 1906 ìGodís Orphanageî

was opened in a 13-room house near Mulberry, Ohio.

Oswald Chambers, later known for his classic devotional book My

Utmost for His Highest, joined the faculty briefly in 1907 and contin-

ued his connection with GBS for a number of years.  Throughout

southern Ohio, the school became well-known for its vigorous evange-

lism and ìrescue workî in the miserable slums of Cincinnatiís ìShanty

Town,î sprawled along the Ohio River.

The Standley Years (1911-1950)

Beginning in 1911, Meredith Standley and his wife, Bessie Queen Standley,

were to shape the destiny of GBS for the next 39 yearsóhe as president, and

she as advisor, catalyst, and editor of God’s Revivalist.  The Standley years

are remembered for their vigorous activity, exciting creativity, and institu-

tional growth, for GBS became not only a flourishing educational institution,

but also a significant focal point for the entire holiness movement.  In March

1930, GBS became a pioneer in Christian radio, broadcasting its ìSunrise

Worship Hourî over WKRC in Cincinnati.

President Standley supervised the erection of two major buildings, which are

still essential to campus life.  These are the Revivalist Memorial Building,

built to contain the new womenís dormitory and the offices and printing

equipment of God’s Revivalist, and the Knapp Memorial Building, housing
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the schoolís chapel and several classrooms, as well as the menís dormitory.

The campus was extended to a full six acres by the purchase of various

neighborhood properties.

ìSoup, soap, and salvationî had defined GBSís social witness from the days

of Knapp, and following his example, Standley expanded the schoolís well-

known Thanksgiving Day dinners, at times feeding more than 20,000 hungry

inner-city children and their parents during the dark days of Americaís Great

Depression.  During World War II, Eleanor Roosevelt became so impressed

by the holiday meals served at GBS that, in 1942, she mentioned them in her

daily newspaper column.  This Thanksgiving Day tradition continued until

the 1960s, and its spirit is still honored by a variety of inner-city ministries

involving both faculty and students.

It was during the Standley years that the ìBible

Schoolî really became a college, in that it received

authorization to offer degrees.  Beginning in 1940,

students wishing a short, concentrated preparation as

ìChristian workersî could also enroll in what was

popularly known as the ìTen Weeks Course.î  Culmi-

nating the Standley administration was its rigorous ìGIs

of the Crossî crusade, opening at a massive citywide

revival crusade at Cincinnatiís famous Music Hall in

November 1946.  This began three years of highly

successful jeep-and-trailer evangelism across much of

the United States and even into foreign countries.

“Saving the School” (1950-1975)

Unfortunately, the final years of the Standley administration were marred by

excessive and irresponsible debt that put the schoolís future in serious peril.

Early in 1950, trustees appointed by the Court of Common Pleas chose Lloyd

Day, GBSís high-school principal, to succeed Standley; Day was to serve as

GBS president until 1961.  Almost immediately he launched a massive

campaign to ìsave the school,î and in cooperation with the Honorable Allen

Roudebush, the court-appointed business manager, tens of thousands of

dollars were raised through cash donations and debt cancellations in an

attempt to erase GBSís staggering debt and to lead the school back to finan-

cial credibility.

Debt elimination remained a prime concern for Elmer G. Marsh, who served

as GBSís fourth president from 1961ñ1965.  Marsh was in his eighties at the

time of his election, and he already had given nearly fifty years as a much-

loved and widely respected teacher at his alma mater. He brought stability

and renewed confidence to the campus, dealing with creditors and encourag-

ing the schoolís friends to rally to its defense.

Marshís successor was Samuel Deets, GBS president from 1965 to 1975.

His youthful vigor, academic insight, and ìhands-onî approach made his

GIs of the Cross get their

caravan ready for a mobile

evangelism tour

Chapter 1: GBSC’s History and Mission
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tenure a period of vigorous activity, focused on rebuilding and renewal. On

June 8, 1969, a great ìJubilee Serviceî was held in the Chapel to celebrate

the liquidation of GBSís staggering indebtedness, which at one time had

reached to over $1 million.  Soon thereafter, Deets launched a major effort to

rejuvenate the long-neglected campus.  School finances grew, new properties

were added to the schoolís holdings, and in March 1975, ground was broken

for the new student-activities building.

The Miller Presidency (1975-1995)

GBSCís sixth president was Bence C. Miller, who gave forceful leadership

from 1975 to 1995.  A highly successful pastor and businessman, he contin-

ued the campaign begun under his predecessor to renovate campus buildings

and renew its infrastructure.  In 1977, the student-activities building, housing

the dining hall, gymnasium, and classrooms, was completed; and 13 years

later, the R. G. Flexon Memorial Library, connected to the main campus by a

skywalk, was opened for service.  In 1982, the Court of Common Pleas freed

the school from judicial supervision, leaving it to chart its own destiny.

During President Millerís tenure, the college received full accreditation by

the Accrediting Association of Bible Colleges (1986) and was certified as a

degree-granting institution by the Ohio Board of Regents (1994).

The Current Period (1995-Present)

Current president of Godís Bible School and College, the seventh in

that position, is Michael R. Avery, who was installed in the summer of

1995.  In the decade since, he has given major impetus to continuing

campus rebuilding, directing the complete renovation of the main

chapel, the Administration Building, and the Womenís Residence Hall.

Added to the campus have been the H. E. Schmul Ministerial Re-

source Center, designed especially for ministerial students and faculty,

and the William D. Gale Missionary Resource Center, used by the

Division of Intercultural Studies and World Missions (ISWM).

President Avery has also initiated the schoolís first official capital

campaign ñ designated ìFaith in the Futureîñ which brings promise of

continued financial stability and campus enhancement.

President Averyís leadership demonstrates profound respect for GBSCís

heritage and reassuring affirmation for its future.  As part of his forward-

looking vision, he led GBSC into a new venture ñ pursuing regional accredi-

tation.  This process is helping the college prepare to meet the challenges and

opportunities of the present and future while maintaining its historical roots.

In September of 2005, GBSC hosted a team of evaluators from the Higher

Learning Commission, and in February of 2006, GBSC received initial-

candidacy status from the HLC.  The institution also seeks to continue its

accreditation by the Association for Biblical Higher Education, highly

valuing that bodyís insistence on critical components of Bible-college

character and culture.
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Institutional Mission

On August 30, 1900, less than one month before Godís Bible School and

College was to begin its first classes, its founder, Martin Wells Knapp,

published his purposes for establishing it.  The ìobject of the schoolî cen-

tered emphatically in these major goals, as the 47-year-old Methodist clergy-

man insisted:  ìto obediently, prayerfully, intelligently, and perseveringly

study the Bible . . . ; to teach how to effectively transmit Bible truth to other

people; . . . [and] especially to prepare workers for the evangelistic field . . .

and city and foreign mission workî (ARCH-1).

Knappís words continue to express why GBSC exists:  to educate

students in Holy Scripture, to train them to ìtransmitî its truth to

others, and to prepare them for effective ministry in Christís Church.

Dramatic changes have occurred in curriculum and technique since

that Thursday over a century ago when 72 students appeared before

the first facultyóone man and two womenófor ìrecitationsî in

Bible, grammar, orthography, penmanship, reading and music (p. 14,

ARCH-2).  But the goals so carefully crafted by the collegeís

founder are still foundational to its mission.

That mission is now expressed in clear, contemporary language in

officially adopted statements that emphasize these historic themes

and also clarify the ramifications intrinsic to them.  Such state-

ments, as the college emphasizes, are not mere ceremonial documents,

revered but ignored, but rather vigorous and controlling expressions of

what Godís Bible School and College has always been and what it contin-

ues to be today.  For this reason, the collegeís publicly stated mission, as

well as its subsidiary documents explaining GBSCís supporting goals and

objectives, is a lofty standard of purpose and integrity, continually remind-

ing the Board of Trustees, administration, faculty, staff, and students of the

overriding purpose of its existence.

Although earlier published statements of the institutionís foundational

commitments lacked the succinct precision of its current documents, they

did enunciate a pervasive sense of overarching mission. In issue after issue

of the collegeís periodical, God’s Revivalist, in catalogs, and in other

promotional publications, that mission was clearly and sometimes power-

fully stated. For example, an expensively produced GBSC ìview book,î

undated, but distributed during the administration of President Meredith G.

Standley (1911-1950), declared that ìthe Bible has been, is, and shall

forever be, the principal textbook in the training of students at Godís Bible

School.î The college authorities insisted, moreover, that the originating

commitment to train those students ìto become ministers of the Gospel of

Jesus, evangelists, missionaries, pastors, teachers and lay workersî had

remained ìprominent among the ideals of the institution, widened, ex-

tended and applied to the complex life of todayî (ARCH-3).

Early Revivalist announcing

the founding of the institution

Chapter 1: GBSC’s History and Mission
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In 1990 the Board of Trustees adopted an official ìmission statementî that

reflected the institutionís mission and purpose since its founding. This

declaration was replaced late in the same decade by one similar to the

statement that appears in the current Catalog. The faculty gave approval to

the present form on May 8, 2003, and the Board of Trustees adopted it on

May 26, 2003, as the official Mission Statement of Godís Bible School and

College. It is as follows:

Godís Bible School and College seeks to glorify God and to serve His Church by

providing higher education centered in Holy Scripture and shaped by Wesleyan

conviction, thus preparing faithful servants to proclaim Jesus Christ and spread

scriptural holiness throughout the world.

In clear and unmistakable terms, this Mission Statement declares

that GBSCís overriding purpose is ìto glorify God and serve His

Churchî by offering a collegiate education marked by two

distinctives. First, its education is ìcentered in Holy Scriptureî as

its essential core. Obviously, this is what has marked GBSC as a

Bible college since its inception. Second, the education provided is

ìshaped by Wesleyan convictionî as the collegeís specific theo-

logical emphasis within the broad perspective of Christian ortho-

doxy.  This is the lens through which the Bible has always been

seen and, therefore, taught at the college.

GBSCís Mission Statement then declares that the ìhigher educa-

tionî which it offers should prepare students to enter ministry

committed (1) to declaring the ìgood newsî of Christís redemption

and (2) to spreading ìscriptural holiness,î historic Methodist (or Wesleyan)

terminology which means that Christís redemption embraces both individual

lives and societal structures. The college submits that its present statement

clearly echoes these elements of Knappís original emphasis: to educate

students in Holy Scripture, to train them to ìtransmitî its truth to others, and

to prepare them for effective ministry in the Church.

As in the past, the institution will continue its process of thoughtful examina-

tion and articulation.  ìGodís Bible School and College evaluates its mission

statement every two or three years,î according to President Michael Avery.

ìThese evaluations are done by the Board of Trustees, the Administrative

Committee, and the Strategic Planning Committee.î  The Mission Statement

is one item on the institutionís Schedule of Revisions (AA-7), ensuring that it

receives regular, scheduled review.

GBSC sees as important a continuing fidelity to its long-held mission.  While

the statementís form has been shaped over the years, its center has remained

the same.  The institution is committed to maintaining this same level of

commitment in the future.

Complementing and reinforcing the Mission Statement are certain other

documents which further detail GBSCís fundamental commitments.  These

include: (1) The Vision Statement; (2) The Collegeís Core Values; (3) The

The Mission Statement is not

only an office decoration, but a

constant reminder about why

GBSC exists
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Core Values Explained; (4) Institutional Goals; (5) Institutional Objectives;

and (6) Strategic Plan 2000-2005. Except for the longer document The Core

Values Explained, the supporting mission documents are provided below (all

may be found in ARCH-4).

Vision Statement: To develop a spiritually vibrant institution that is academi-

cally excellent, growth-oriented, student-centered, and financially sound.

Core Values: In the fulfillment of its mission and its vision, GBSC seeks to

instill within its students these core values which it believes to be essential to

their Christian life and service:  biblical fidelity, Wesleyan heritage, academic

excellence, Christlike character, servant ministry, world evangelism, and the

individual dignity of every human person.

Institutional Goals

1. Provide a basis for Christian faith and life by means of classroom

instruction, worship services, fellowship, and Christian role models that

will aid students in developing a distinct and satisfying Christian

lifestyle.

2. Provide programs to prepare students to fill positions of Christian

leadership in their respective ministries.

3. Provide programs to prepare Christian lay persons to fill supporting

roles in the local church.

4. Provide programs to prepare students to fill positions in business and

office settings, especially Christian business enterprises.

5. Provide assistance to churches, Christian schools, conventions, and

camp meetings by means of various programs and personnel that aid

them in fulfilling their mission.

6. Promote the principles of Wesleyan-Arminian theology, which are

considered to be the proper interpretation of Biblical theology and

therefore a heritage which must be accurately communicated from

generation to generation.

Institutional Objectives:  Graduates should be able to do the following:

1. Demonstrate a comprehensive knowledge of the Bible with an apprecia-

tion for its truth and message that will encourage them toward a lifelong

study and application of its content and meaning.

2. Exemplify a personal Christian experience, deepened and broadened by

habits of prayer, devotion, and recognition of divine leadership in their

lives.

3. Display knowledge in the arts and sciences, which will assist them in

their chosen fields of Christian service.

4. Demonstrate dedication to the cause of Jesus Christ with a world vision

in whatever fields of ministry the Lord may open to them.

5. Display basic professional skills in their chosen fields of Christian

service.

6. Integrate a system of Bible-based moral values in their daily lives.

Larry Smith
Editor, God’s Revivalist

“It’s been exciting to participate

in the recent discussion of our

‘Core Values.’ I have found it

challenging and invigorating to

focus again on the spiritual and

academic principles which

constitute GBSC’s

foundations.”

Chapter 1: GBSC’s History and Mission
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7. Show evidence of Christian culture in terms of refinements, apprecia-

tions, and social attitudes.

8. Manifest a balance between spiritual growth and academic accomplish-

ments with an appreciation for the presence of the Holy Spirit in their

lives and ministries.

9. Care for the needs of their physical bodies, which are the temple of the

Holy Spirit.

10. Exhibit dependability and other good leadership skills.

Taken together, GBSCís mission documents specifically state its commitment

to high academic standards that sustain and advance excellence in higher

learning, always within the context of Christian truth as taught in Holy

Scripture. In its Vision Statement, the institution pledges ìto develop a

spiritually vibrant institution that is academically excellent,î while the

Institutional Objectives assure students that the collegeís academic programs

will enable them to ìdemonstrate a comprehensive knowledge of the Bible

with an appreciation for its truth and message that will encourage [them]

toward a lifelong study and application of its content and meaning.î  As

GBSCíS Employee Handbook states:  ìGodís Bible School and College will

foster a love for learning that flows from our passion to serve well both our

Lord and all for whom He died. This intensity will give energy and focus to

academic work, creating a dynamic community of learners and producing

well-prepared servant leaders for the kingdom of Godî (pp. I-4, PERS-1).

Administration and faculty insist that learning objectives flow from the

Mission Statement.  In Spring 2006 the faculty began a three-stage

process of reviewing and revising institutional, divisional, and program-

matic learning objectives.  Before examining objectives, though, the

faculty crafted an Educated Christian Statement (ECS), outlining their

vision of the graduate GBSC seeks to produce.  The ECS deliberately

reflects the Mission Statement, having as its most basic statement, ìAn

educated Christian is a faithful servant whose knowledge, values and

skills center in loving God, loving others, and loving learning.î  Each of

these three areas expands into a fuller description (AA-10).

Faculty have now begun revision of GBSCís Institutional Objectives, deliber-

ately tying them to the ECS (AA-10).  Once work with Institutional Objectives

is concluded, divisions will revise divisional and programmatic objectives.

The end result will be a tiered system, as depicted in the following diagram.

Mission Statement

Educated Christian Statement

Institutional Objectives

Divisional/Programmatic Objectives

President Avery (r) and

Dr. Ken Farmer look at a

copy of the new

Educated Christian

Statement

q

q

qq q

q qq q

q

q

qq q

q qq q



15Chapter 1: GBSC’s History and Mission

Documentation

AA-7: Schedule of Revisions

AA-10: ECS, drafts of revised Institutional Objectives

ARCH-1: Revivalist with original mission, Revivalist with R.S. Taylor article

ARCH-2: Source for quotation in second paragraph

ARCH-3: Standley viewbook

ARCH-4: Core Values Explained, other mission documents

PERS-1: Copy of Employee Handbook
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People and ProcessesPeople and Processes
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People and Processes

Introduction

While assessment has long been a part of the institutional culture at Godís

Bible School and College, assessment has tended to occur in piecemeal,

uncoordinated and ad-hoc fashion. The data collected did not necessarily

influence decisions such as strategic planning, and any influence that assess-

ment had on planning was informal and unofficial. The institution has

recently begun to move toward systematic, structured, and regular assess-

ment of institutional effectiveness and student learning.

Creating the Structure

GBSC has a Director of Institutional Research (DIR), whose duties include

overseeing assessment within the institution.  Since the positionís creation in

Spring 2005, it has been filled by the Registrar.  Because of the Registrarís

full load of other duties, the institution has identified a person to move into

that position beginning in Fall 2006.  This person, who has been involved

with Christian education for approximately 30 years, will be asked to con-

tinue efforts to strengthen the assessment program.

In May 2005, an Assessment Committee was created to assist the Director of

Institutional Research in overseeing college-wide assessment of student

learning at GBSC.  The initial membership of the committee was:

Chair ñ Chris Lambeth, Director of Institutional Research

Vice Chair ñ Ken Farmer, VPAA

Secretary ñ Aaron Profitt, representing the Divisional Chairs

Brent Miles, Coordinator of Information Technology

The Assessment Committee seeks to develop institutional assessment, and

also oversees assessment of student learning.  The Committee maintains a

Schedule of Assessments.  This provides in one location a list of institution-

level assessments, along with information concerning administration timing,

frequency, proctor, etc. (AA-7).  As the Schedule indicates, many freshman

assessments are administered during New Student Orientation each fall or

during first-year English courses.  This enables the institution to capture data

from the entire freshman class.  Currently, senior-level assessments are more

difficult to coordinate.  In Spring 2005, the institution mounted a coordinated

effort to assess as many of the seniors as possible and was somewhat suc-

cessful.  However, the plans are to embed senior assessments in the capstone

course ñ Th 441:  Senior Worldview Seminar ñ a course required for all BA

students beginning with the 2004-2006 Catalog.  At this point, many students

still are not required to take Th 441, so current senior assessment proves

difficult; in Spring 2006, data was collected from those who had elected to

take Th 441, but no comprehensive senior assessment was completed.
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Expanding the Scope of Assessment

At first, the DIR and the Assessment Committee were primarily focused on

student-outcomes assessment.  However, there was a felt need to expand into

non-academic areas.  In September 2005, the Assessment Committee decided

to include other departments in the assessment effort.  Representatives from

the following departments were added to the committee:

Student Affairs ñ Richard Miles, VPSA

Advancement and Student Recruitment ñ Jack Hooker, VP-Advancement

Facilities and Grounds ñ John Lum, Campus Administrator

Business Office and Auxiliary ñ David Frederick, Director of Finance

Student Representative ñ Appointed by VPSA and Student Council President

It was further determined that the representatives from Student Affairs and

Advancement/Student Recruitment are regular seats.  However, the latter two

ñ Facility/Grounds and Business Office/Auxiliary ñ are open seats.  The

principals can choose to attend, to assign others to attend, or not to attend

and only to complete assignments related to assessment that relate to their

areas.  Regardless, the Assessment Committee will keep them apprised of

committee activity.

As these other departments become involved in the assessment effort and

when the revision of the institutional and divisional/programmatic objec-

tives are complete, the master assessment plan will be finalized. Of course,

the final assessment plan will always have to remain an evolving document

and plan. The Assessment Committee understands this and will never be so

rigid and inflexible that the plan cannot be changed. The Schedule of

Assessments will also be updated as more institutional units become

involved in assessment.

Adding Assessment Week

In Spring 2005, an annual activity, Assessment Week, was initiated.  Follow-

ing Camp Meeting, which closes each academic year, the faculty hold

meetings, both divisionally and as a full faculty, to address various assess-

ment-related concerns. These weeks are proving to be valuable times for data

analysis, for discussion of methods and data across divisions, as well as for

collaboration in seeking to improve programs and services to learners.

By Assessment Week 2007, involvement will be expanded to include every

administrative unit on campus. This will be a strategic time for all units to

consider their effectiveness to the institution and students and plan for any

changes that might need to be made as a result of information that has been

gleaned from assessment.

The two Assessment Weeks have been very successful.  Each culminated in a

rather extensive notebook of materials which is available in the Resource

Room.  Additionally, as a result of the work done during these weeks, steps

were taken to address specific concerns.
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