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The General Institutional Requirements

This section updates the information submitted in April 2003, as part of the
Preliminary Information Form (PIF). The original work was completed by
seven teams of two with instructions to request help as needed. It was
updated for the 2005 self-study, and this update was completed in June 2007.
It is GBSC’s contention that the college not only meets the General Institu-
tional Requirements, but also has made progress since the PIF submission.

Mission

1. It has a mission statement, formally adopted by the governing board
and made public, declaring that it is an institution of higher
education.

The Mission Statement of God’s Bible School and College was carefully
drafted and thoughtfully revised as an authentic declaration of the
institution’s essential purpose and function. The statement reads as follows:

Current: God’s Bible School and College seeks to glorify God and to serve His
church by providing higher education centered in Holy Scripture and shaped by
Wesleyan conviction, thus preparing faithful servants to proclaim Jesus Christ
and spread scriptural holiness throughout the world.

Previous: God’s Bible School and College seeks to glorify God and to serve
His church by providing undergraduate education centered in Holy Scripture,
shaped by Wesleyan conviction, and committed to academic excellence, its
primary goal being to prepare faithful servants to proclaim Jesus Christ and
spread scriptural holiness throughout the world.

The current Mission Statement was approved by the Board in its May 26,
2003, meeting. It replaced the previous statement, which was considered
inadequate because (1) it limited the institution to providing “undergraduate
education” and (2) it was somewhat rambling.

This most recent revision process began when Ministerial Education Divi-
sion Chair Dr. Allan P. Brown and Larry D. Smith, the editor of the school’s
periodical, the God s Revivalist, were appointed as a committee to examine
the earlier statement and suggest revisions. They spent a considerable
amount of time framing that statement and considering the subtle nuances of
each word and phrase. They then submitted their work to the appropriate
faculty and administrative processes.

The Steering Committee for institutional self-study met January 27, 2000,
and examined the proposed draft of the mission statement and referred it to
Rodney Sones and Dr. Bruce Campbell for non-substantive word-smithing.
Professors Sones and Campbell proposed shortening the statement and
making other minor changes. Dr. Kenneth Farmer, Vice President for
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Academic Affairs, requested Larry Smith to examine the proposed revision.
In a memo dated February 2, 2000, Larry Smith made a generally positive
response, suggesting only one small additional change. Out of this process
of negotiation and revision came general consensus, and the final statement
emerged as it now stands in the Catalog. Subsequently, the entire Ministe-
rial Education faculty voted to approve the new statement. It was then
formally adopted by the full faculty (May 18, 2003) and the full Board
(May 26, 2003).

The mission statement is published on page 14 of the current Catalog and
appears in other promotional and informational materials distributed by
GBSC. It is also framed and displayed at various high-traffic areas around
campus and has been placed on the institution’s website.

2. Itis a degree-granting institution.

The Mission Statement specifically declares that God’s Bible School and
College fulfills its mission by “providing higher education,” implying, of
course, that GBSC is a degree-granting institution.

In the early period of the institution’s 107-year history, it granted various
theological and Bible-study certificates. In 1936 the Ohio State Board of
Education authorized the institution to grant the ThB and BA degrees
(ARCH-6). It has been a degree-granting institution since that time, currently
granting AA and BA degrees.

Authorization

3. It has legal authorization to grant its degrees, and it meets all the
legal requirements to operate as an institution of higher education
wherever it conducts its activities.

Articles of incorporation. The original articles of incorporation were filed
June 1, 1963, and were amended on October 26, 1991 (ARCH-6), to bring
GBSC into alignment with requirements for not-for-profit entities in the State
of Ohio. GBSC operates no branch campuses.

State authorization. On March 9, 1999, the Ohio Board of Regents (OBR)
granted GBSC Institutional Reauthorization for ten years, through June 30,
2008. The college is authorized to offer two degrees with various majors.
The current Certificate of Authorization (ARCH-6) lists these as follows:

Associate of Arts Degree

Bible and Theology

Business

General Studies

Intercultural Studies and World Missions
Music Ministry

Teacher Education
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Bachelor of Arts Degree
Church and Family Ministry
Church Music
Intercultural Studies and World Missions
Ministerial Education
Music Education
Teacher Education

National authorization. The Council for Higher Education Association
(CHEA) is the largest institutional higher-education membership organiza-
tion in the United States, with 3,000 colleges and universities. There are 60
participating national, regional, and specialized accrediting organizations.
The Association for Biblical Higher Education (ABHE) is one of the national
accrediting agencies and a full participant in the CHEA arrangement. As
such, ABHE is recognized by the U.S. Department of Education. GBSC is
accredited by ABHE. The Commission on Accreditation of the Association
for Biblical Higher Education in February 2007 reaffirmed GBSC’s accred-
ited status for ten additional years (ARCH-6).

Proof of this status can be found from CHEA at its website and from ABHE
at its website.

Additionally, since 2001, the college has been pursuing regional accredita-
tion with the Higher Learning Commission (HLC) of the North Central
Association of Colleges and Schools. In February 2006, the college received
candidacy status with HLC.

4. It has legal documents to confirm its not-for-profit status.

GBSC has a certificate that exempts it from Ohio sales and use tax. The
official title of this document is State of Ohio Department of Taxation Sales
and Use Tax Blanket Exemption Certificate (ARCH-6).

GBSC also possesses a letter from the IRS dated December 18, 1991,
(ARCH-6) that exempts it from Federal Income Tax under section 501(a) of
the Internal Revenue Code as an organization described in section 501(c)(3).

The IRS has seven requirements for a charitable organization to qualify for
tax-exempt status as a not-for-profit organization under section 501(c)(3).
GBSC meets these requirements in the following ways: It formed a not-for-
profit corporation and registered it with the state of Ohio on June 1, 1963.
Additionally, the Articles of Incorporation state that the college is organized
“exclusively for charitable, religious, educational and scientific purposes”
(Sixth Article). The Seventh Article establishes that no part of the net earn-
ings of the corporation shall inure to the benefit of or be distributable to the
members, trustees, officers, or other private persons. The Eighth Article
adequately provides for disposal of all the assets in the case of dissolution.

Also of interest is the sixth IRS requirement, which stipulates that “the
organization must not be organized or operated for the benefit of private
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interests, such as the creator or the creator’s family. . . .” The naming of
GBSC reflects this concern. Its founder, Martin Wells Knapp, included
“God” in the institution’s name and deeded the property to God so that
GBSC would not fall into the hands of family. In fact, the longest court case
in Hamilton County was to determine if God could indeed hold property in
the State of Ohio. It was determined that He could not, and the property was
entrusted to a Board of Trustees.

Governance

5. It has a governing board that possesses and exercises necessary legal
power to establish and review basic policies that govern the
institution.

The Board of Trustees operates within the parameters of the federal and state
laws and is directed in its functions by the Ministry Bylaws (ARCH-6):

A Board of Trustees (hereinafter referred to as the “Board”) shall govern the
Corporation. It shall meet regularly and shall have power to make such bylaws as
it judges necessary for the carrying out of such government. The Corporation
shall not have members. The Board of Trustees shall have full and final responsi-
bility for the general management of the finances, business, academic program,
real property, chattels, and other affairs of the Corporation.

The following sections from the Bylaws enumerate the governing Board’s
powers and responsibilities to specific areas:

Establish and review basic policies — “Establish the basic policies, pro-
grams and objectives and core values of the School” (Article 4.8.B).

Protect the financial integrity of the institution — Under “Duties and
Powers of Officers,” the Chief Financial Officer is given the responsibility to
see that Board action on finances is implemented. He or she shall have
charge and custody of, and be responsible for, all funds of the Corporation,
and deposit all funds in the name of the Ministry in banks, trust companies,
or other depositories as shall be selected by the President of the School or the
Board of Trustees; . . . render to the President of the School and the Board of
Trustees accounts of all transactions as Treasurer and of the financial condi-
tion of the Ministry (Article 6.3.A, F).

The Finance Committee of the Board also gives oversight to the financial
affairs of the institution. It meets prior to Board meetings and prepares a
written report to the Board. It is responsible for the following:

(1) To review the annual budget and present it to the Board for approval; and,

(2) To handle any other matters of finance which shall be referred to it by the
Board or Executive Committee which arise in the interim of the Board
meetings. (Article 7.3.D)
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Hire, evaluate, and dismiss the President — It is the responsibility of the
Board to hire the President, review his or her performance, and take disci-
plinary action up to and including dismissal:

The President of the School shall be elected by the Board of Trustees. The first
term shall be for two years, and each succeeding term shall be for four years. The
engagement of a new President or the severance of the relationship between the
President and the Ministry may be considered at any regular Board meeting,
provided notice to that effect shall have been given in writing to the Board at
least two weeks prior to said Board meeting. A three-fourths majority of the
eligible members present and voting shall be required to engage a new President
or to sever the relationship between the President and the Ministry. Disciplinary
removal of the President from office automatically terminates his membership on
the Board. (Article 5.4.A)

Meet regularly — “The Board shall meet no less than twice a year” (Article
4; Section 5). Additionally, “The Executive Committee shall hold meetings
as necessary, between meetings of the Board . . . . It shall have full power to
act for the Board on matters arising between meetings of the Board to the
extent authorized by the Board” (Article 7.2).

Be structured in a manner that allows members reasonable access to
information upon which they can make sound judgments — In addition to
the Executive Committee, the Board has Standing Committees (listed below).
Each committee is staffed by approximately four members of the Board, with
no Board member sitting on more than two committees. Each is facilitated by
a school administrator, as noted parenthetically:

Academic Affairs Committee (VP for Academic Affairs)
Board Development Committee (President)

Finance Committee (Director of Finance)

Institutional Development Committee (VP for Advancement)
Student Affairs Committee (VP for Student Affairs)

Departments of the institution report to the appropriate committee before
each full Board meeting. Action items suggested by the department, through
the administration, are reviewed by the appropriate committee that, in turn,
reports them to the full Board.

6. Its governing board includes public members and is sufficiently
autonomous from the administration and ownership to assure the
integrity of the institution.

Except for the President (who serves as an ex-officio member), none of the
Board members receives salary or any other financial benefits from the
institution; thus, all could be said to serve the public interest. No member of
the Board of Trustees holds stock, is a creditor, is a guarantor of institutional
debt, or is an active member of any business of which the institution is a
customer. John Lum, the Campus Administrator, has a brother, Steve, who is
a member of the Board. Steve Lum is also a funeral director in Pennsylvania.
Both John and Steve are alumni members of GBSC.
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The Executive Committee is composed of the Board chairman, vice chair-
man, the President of GBSC, and two members at large elected by the Board
from its membership (Article 7.2).

The full Board of Trustees contains two ex-officio members: the President
of GBSC and the President of the GBSC National Alumni Association. Of
the 13 members of the Board of Trustees, the following information is of note:

Alumni of GBSC ......... 11

Professionals.................. 4
Businesspersons............. 5
MINISters .....ccoeeevvvevvenen. 4

A complete list of the Board members, including their names, addresses, and
occupations, is located at ARCH-6.

There is no “supporting body,” that is, a recognizable entity to which the
Board must answer. However, there is “creative tension” in the relationship
of the Board with the Corporation (which informally represents the alumni of
the school) that provides reasonable parameters to the Board’s authority. And
while the Corporation does conduct an annual meeting, there is no direct
governing power which the Corporation exercises over the actions of the
Board. However, the sections of the Ministry Bylaws that are essential to the
mission (Articles 1-4) can only be amended after proper notification through
the God s Revivalist and the institution’s website and subsequent approval
“by three-fourths majority vote of the Board of the Corporation present and
voting at any of its regular meetings” (Article 11.1).

The relationship of the Board with GBSC’s employees is protected by the
position of the President who shall “be the official medium of communica-
tion between the Board on the one hand, and the officials, faculty and
students of the School on the other hand” (Article 6.1).

7. It has an executive officer designated by the governing board to
provide administrative leadership for the institution.

The President is the institution’s chief executive officer and is both elected
by and responsible to the Board of Trustees. As is reflected in Board minutes,
the President is actively involved in providing continual administrative
leadership for the institution.

The President is initially elected to a two-year term and to four-year terms
thereafter. The current President is serving his third full term (2005-2009).
He operates under a job description (ARCH-6) that is periodically reviewed
by the Board of Trustees.

8. The governing board authorizes the institution’s affiliation with the
Commission.

In the official minutes of the Board of Trustees, May 29, 2000 (ARCH-6),
following the report of the Vice President for Academic Affairs to the Board,
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“A motion was made by Harold Fourman, and seconded by Wingrove Taylor,
for the Board to authorize the Administration of God’s Bible School to
pursue NCA accreditation. Motion carried.”

Faculty

9. Itemploys a faculty that has earned from accredited institutions the
degrees appropriate to the level of instruction offered by the
institution.

The college employs a sufficient number of faculty with proper credentials
for their assignments. These faculty are described in detail in GIR #10, and a
list showing their areas of responsibility and their degrees is located at
ARCH-6.

10. A sufficient number of the faculty are full-time employees of the
institution.

Approximately 75% of the college faculty are full-time employees of the
institution. This core of full-time faculty has as its primary commitment the
educational programs offered by the college. There are currently 22 college
faculty members listed on the Fall 2007 roster.

Faculty who are full-time employees........... 18
Faculty who are part-time employees............. 2
Adjunct faculty ..o, 4

The above list is not to be confused with the way the institution delineates
between full-time and part-time instructional staff. For example, some of the
22 who are listed as full-time employees of the institution only teach on a
part-time basis in the college. For the rest of this appendix and for the body
of the self-study, when referring to instructional status, the terms “full-time
faculty” and “part-time faculty” will be used. “Full-time faculty” refers to
faculty who are teaching at least 12 credit hours per semester. “Part-time
faculty” are those who are teaching fewer than 12 credit hours per semester.
“Adjunct faculty” are individuals whose primary employment responsibili-
ties lie outside the institution but who are employed by GBSC to teach one or
more specified courses.

There are a few exceptions. For example, the Vice President for Academic
Affairs is counted as “part-time” due to his instructional load. However, he,
along with the Vice President for Student Affairs and the head librarian, is
considered to be full-time faculty, due to his administrative position. Al-
though they are counted in this document as part-time faculty, they are listed
among the full-time faculty on the faculty list.

Eighty-one percent of college courses are taught by full-time faculty. The
percentages of current (Fall 2007) classes taught by full-time (60), part-time
(7), and adjunct faculty (7) are listed below:
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Full-time ......... 81.1%
Part-time ........... 9.5%
Adjunct ............. 9.5%

GBSC has five college divisions and offers six BA degree programs and six
AA degree programs. Each division of the college is adequately staffed by at
least one full-time faculty member.

For Fall 2007, the academic divisions of the college are staffed by full-time
faculty (those teaching at least 12 semester hours in their division), part-time
faculty, and adjunct faculty as indicated below:

FT PT Adj
Teacher Education ...........coceeeeeeveeenee 1... 1.... 0
General Studies .......ccoceeveveeieieeeeen. 1... 5. 5
Ministerial Education ..........ccccoouve.. 4.... 1.... 1
Intercultural Studies/Missions........... 1... 0.... 0
MUSIC ..o 3. 1.... 0

It is worth noting that the two areas in which every GBSC student has a
common core are General Education and Bible/Theology. This explains the
higher levels of staffing in the Divisions of General Studies and Ministerial
Education.

Eighty-seven percent of the courses are taught by instructors with graduate
degrees. Seventy-nine courses are offered for the Fall 2007 Semester (that
have an identified teacher), and the following information indicates the
percentage of these courses taught by faculty with graduate degrees:

Doctorate ........cc.cccevnnene. 27.8%
Master’s Degree............. 59.5%
Bachelor’s Degree ........ 12.7%

The following is a list of instructors without a graduate degree:

Charlotte Frederirck ....... Children’s Ministry
25 years CM experience; graduate work

Brenda Herring ............... Business

Executieve Assistant to President; graduate work
Steve KIOtZ ......ccovvevinenns Science Lab

Works under PhD professor; graduate work
Martha Miller ................. Music

25 year experience/performance; some graduate work
Meredith Moser .............. Youth Ministry

15 year YM experience; graduate work

GBSC is actively working to improve faculty qualifications by requiring
faculty to upgrade their academic credentials. The quality of faculty hired
over the past several years indicates a pattern of improvement in faculty
qualifications and demonstrates that the college has implemented sound
criteria for hiring and replacing faculty.
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The college has a Continuing Education Policy, presented in the Employee
Handbook (V-13-15), that pays for the tuition and fees related to approved
graduate work. Additionally, the institution has created tailored agreements
with professors who take a sabbatical while completing additional schooling.

11. Its faculty has a significant role in developing and evaluating all of
the institution’s educational programs.

The college faculty is charged with oversight of curricular offerings. This
includes the following two concerns that impact curriculum revision and
development:

1. Developing policies that relate to the curriculum, admission and graduation
requirements, and student life activities.
2. Approving revisions of catalogs and handbooks.

Every other year, the divisional faculty examine the institution’s programs to
see if they are still meeting the goals of the institution and helping achieve its
mission. Often there are small changes, but sometimes a change is signifi-
cant. The approval of smaller changes that do not significantly change the
programs is usually handled in one of two ways:

1. A faculty member brings a change to a divisional meeting for discussion. If
the division supports the change, the chair of that division makes the
proposal to the Academic Committee. The Academic Committee brings the
concern before the entire faculty for a vote.

2. The Academic Committee may discuss changes without a division’s recom-
mendation. The matter must still be brought before the full faculty for a
vote.

The following example illustrates this category of curricular changes. It is
from the next-to-last completed catalog revision and was made effective in
the 2004-2006 Catalog. Both Physical Science and Biology were previously
lecture-only classes. A lab component was added to both of these classes, and
the semester hours increased from 3 to 4. This change was approved by the
Academic Committee and then by the full faculty.

Sometimes changes are indeed significant, and approval is secured by the
Administrative Committee and then the Board of Trustees. It is the responsi-
bility of the Board to “approve any major changes in general objectives or
programs of the various academic departments” (Ministry Bylaws 4.8.G).
The strengthening of the General Education core is an example illustrating
this category of curriculum change. It is also from the next-to-last completed
catalog revision and was made effective in the 2004-2006 Catalog. The
change was approved by the Academic Committee, the faculty, the Adminis-
trative Committee, the Academic Affairs Committee of the Board, and the
full Board of Trustees.

The development of appropriate courses and curricula involves a sequence of
interactions extending through the following levels:
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Individual faculty members

Divisional meetings

College faculty meetings

Academic Committee (also serves as Curriculum Committee)
Vice President for Academic Affairs

Academic Affairs Committee of the Board

Board of Trustees

Noop,pwhE

It is worth noting that the order of steps 1 through 4 varies. Curriculum
changes may originate from individual faculty members to their divisions,
from members of the Academic Committee, or from general faculty meet-
ings. However, all changes are finally processed by the Academic Committee
and sent back to the general faculty before further processing.

Educational Program

12. It confers degrees.

God’s Bible School and College has awarded degrees since receiving author-
ity to do so in 1939. The following table shows degrees awarded since 2002.

Associate of Arts 02 03 04 05 06 07
Bible and Theology .......ccccoeevivncnnenn. 6. 5. 3 3 2 2
BUSINESS ...t T 5. 3 6 ... 4 ... 1
General Studies .......cocoeveeveiie i 0. 0..... 2. 2 8 ... 6
Intercultural Studies/World Missions... 0......... 1. (V- 3 2 . 3
Teacher Education .........c.ccceveevevveevveene 2, 1. 1. 0..... 0.... 0
MUSIC MINIStrY .....ooveieiiiicceeee, 0. 2 0. 0. 3 2
Total AA DEegrees .....ccccevevvenenennenn 15...... 13........ 9... 14 ... 19 ... 14
Bachelor of Arts 02 03 04 05 06 07
Teacher Education ............ocoeeeeevveennen. 19......... 9...... 6..... 6 ... 4 ... 7
Church and Family Ministry ................ 2 2 5. 9. 6 ... 3
Church MUSIC .....ocveeiviiieciie e 1...... 1. 1. 2 1.... 0
Ministerial Education ..........ccccceeuveenneee. 6. 9...... 4..... 11 ... 8 ... 7
Intercultural Studies/World Missions... 2.......... 3 1. 4 ... T 7
Music Education..........coceeveeveieesiiieennns 4........ T 2. 3 3. 5
Total BADEQIees .....ccccevevvereniennenn 3. 31...... 19.... 35... 29 ... 29
Total BA & AA Degrees ........ccoc..... 49....... 44...... 28 ...... 49 ... 48 ... 43

13. It has degree programs in operation, with students enrolled in them.

GBSC offers two degrees, the Bachelor of Arts and the Associate of Arts.
There were 192 students enrolled in BA programs for Fall 2006, 41 enrolled
in AA programs, and 39 who were not matriculated into any program. These
students are distributed as follows:
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Associate of Arts Degree Programs
5 Bible and Theology
12 Business
12 General Studies
7 Intercultural Studies and World Missions
3 Music Ministry
2 Teacher Education

Bachelor of Arts Degree Programs
21 Church and Family Ministry
4 Church Music
47 Intercultural Studies and World Missions
57 Ministerial Education
22 Music Education
41 Teacher Education

Each fall the full-time equivalency for college enrollment is calculated. Both
headcount and full-time equivalency (FTE) are tracked. Headcount is simply
a count of all students, regardless of how many hours they are taking. FTE is
calculated as follows: the semester hours of all part-time students (fewer than
12 credit hours) are added together and divided by 12. This number is then
added to the number of students who are taking at least 12 credit hours. The
FTE is viewed as a more stable indicator of enroliment. Figures for the last
seven fall semesters are as follows:

00 01 02 03 04 05 06
Enrollment ....... 238...... 261 ....... 247 ... 252...... 301 ...... 271....... 272
FTE o 219...... 239 ....... 229 ....... 230....... 274 ... 248 ....... 234

14. Its degree programs are compatible with the institution’s mission
and are based on recognized fields of study at the higher education
level.

Compatibility with mission. As stated above, the institution’s Mission
Statement is as follows: “God’s Bible School and College seeks to glorify
God and to serve His Church by providing higher education centered in Holy
Scripture and shaped by Wesleyan conviction, thus preparing faithful ser-
vants to proclaim Jesus Christ and spread scriptural holiness throughout the
world.”

This statement turns around two important phrases: “providing higher
education” and “preparing faithful servants.” The educational programs
offered by GBSC are within the established tradition of higher education:
Bachelor of Arts and Associate of Arts degrees, with programs in areas of
study appropriate to post-secondary education, each containing the expected
general-education components.

The higher education provided here is envisioned to be centered in Scripture
and shaped by Wesleyan conviction. GBSC’s degree programs ensure
achievement of that objective by including a Bible/Theology core in each
degree. Each BA degree includes a minimum of 30 hours of Bible/Theology
courses, while each AA degree requires a minimum of 15 Bible/Theology
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hours. The programs equip each student with a strong biblical basis for his/
her worldview. Additionally, these courses are taught by mature Christians of
Wesleyan theological persuasion, so that the material is presented in a
thoroughly Wesleyan framework.

Based on recognized fields. The majority of GBSC’s degree programs are
directly oriented toward specific church-related ministries, including preach-
ing and pastoring, intercultural missions, ministry to children and families,
and education ministries. While it may be argued that the AA in Business
may appeal to students whose career goals do not include occupational
Christian ministry, it is made available to students who have an interest in
serving Christian ministries in their business matters.

The General Studies program targets students who do not profess vocational
goals directly related to church ministries but wish to earn a degree that
contains a significant component of biblical and theological study. Some
want to complete their basic education in a Christian environment before
transferring to another educational institution.

15. Its degrees are appropriately named, following practices common to
institutions of higher education in terms of both length and content
of the programs.

The degree programs offered in the current Catalog coincide with recognized
fields of study. The following list shows how they fit within the classifica-
tions of the National Center for Education Statistics’ Classification of
Instructional Programs: 2000 Edition. The CIP classification (number and
name) is in italics and the GBSC degree/major follows in regular font:

Series 13. Education

13.1312 Music Teacher Education
BA in Music Education

13.1202 Elementary Education and Teaching
BA in Teacher Education (Elementary Education track)
AA in Elementary Teacher Education

13.1205 Secondary Education and Teaching
BA in Teacher Education (Secondary English Education track)

Combines

13.1202 Elementary Education and Teaching

13.1312 Music Teacher Education

BA in Music Education (K-8 Music Ed and Classroom Education track)

Series 24. Liberal Arts and Sciences, General Studies
and Humanities

24.0102 General Studies

AA in General Studies
Series 39. Theology and Religious Vocations

39.06 Theological and Ministerial Studies
BA in Ministerial Education
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39.0201 Bible/Biblical Studies
AA in Bible and Theology

39.0301 Missions/Missionary Studies and Missiology
BA in Intercultural Studies and World Missions
AA in Intercultural Studies and World Missions

39.0501 Religious/Sacred Music
BA in Church Music
AA in Music Ministry

39.99 Theology and Religious Vocations, Other
BA in Church and Family Ministry

Series 52. Business, Management, Marketing, and Related
Support Services

52.01 Business/Commerce, General
AA in Business (General Business track)

52.0204 Office Management and Supervision
AA in Business (Office Administration track)

The length of GBSC’s degree programs is within the expected range. The
institution’s bachelor’s degree programs range from four to five years. The
four-year programs require 128-143 semester hours, and the five-year
programs require 147-151 semester hours. The associate’s degrees are
designed to be completed in two years but, since they require 64-69 semester
hours, slightly heavier-than-normal course loads (16-17 hours per semester)
must be taken if they are to be completed in that amount of time. Addition-
ally, the hours required for graduation for some of the four-year programs
may be reduced if certain classes are taken as General Education electives.
For example, a BA in Ministerial Education requires 135-143 semester hours
depending on what electives are selected (some satisfy requirements in two
areas).

Both degrees are arts degrees and thus contain the expected general-educa-
tion components as described in the response to GIR #16. The major-area
content of each degree (the “Prof” column in the chart below) is based upon
recognized fields of study, as explained in the response to GIR #14. All
degree programs are approved by the Ohio Board of Regents.

Five-Year BA Programs Bible/Th GenEd Prof Total
Church Music (Performance) ........ccccoovveevveienennne 30 ........ 43 ... 78 ... 151
Music Education (Non-performance) ................... 30 ........ 43 ... 74 ... 147
Music Education (Performance) ..........cccoceeeeuenee. 30 ........ 43 ... 78 ... 151
Music Ed (Music Ed and Classroom Ed) ............. 30 ... 43 ... 78 ... 151
Four-Year BA Programs Bible/Th GenEd Prof Total
Church and Family Ministry .........ccccoooeiiienenn. 30 ........ 45 ... 53 ... 128
Church Music (Non-performance) .........c.ccoeevenene 30 ........ 43 ... 66 ...... 139
Intercultural Studies and World Missions.............. 38 ... 43 ... 51 ... 132
Ministerial Education™ ............cccocoveiiiiicniennns 51 ... 43 ... 49 ... 143
Teacher Education (Elementary) .........cccccoeevenuenne. 30 ........ 43 ... 60 ...... 133

Teacher Education (Secondary English Ed)* ....... 30 ........ 43 ... 67 ...... 140
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The two programs above that are followed by the asterisk may be taken for
fewer total hours than listed here if certain required classes are taken as
electives. The above figures give the maximum hours one might have to take
should other electives be selected.

Two-Year AA Programs Bible GenEd Prof Total
Bible and Theology ........cccooveiniiiiiiiienec 36 ........ 22 . 11 ... 69
BUSINESS ...ttt 15....... 20......... 33 e 68
Elementary Teacher Education ............ccccocenuene. 15...... 27 ... 25 . 67
General STUAIES ......ocereiiiiiieee e 15....... 20......... 29 ... 64
Intercultural Studies and World Missions ........... 14 ... 23 e 27 ........ 64
MUSIC MINISEIY ..o 18 ........ 20......... 28 ... 66

16. Its undergraduate degree programs include a coherent general
education requirement consistent with the institution’s mission and
designed to ensure breadth of knowledge and to promote intellectual
inquiry.

GBSC has been focusing on what general-education requirements should be
tracked across the curriculum. In the 2001 catalog revision, a Common Core
for General Education (CCGE) was approved and included in the 2002-2004
College Catalog.

From the 2002-2004 College Catalog

General Education Core AA BA
Bu013..... Basic Keyboarding Skills (3) .............. 0. 0
En 101 ..... English Composition I .........c.ccccceeeene 3 3
En 102 ..... English Composition Il ...........c..cc....... 3 3
En 201 ..... Fundamentals of Speech............c......... 3 3
En ........... Literature EIeCtives .......ccccocvvniiennns 0. 3
Ma/Sc ...... Math or Science Electives................... 3 6
Mu ........... Music EIECHIVES .......coceiiiiiiiiiiics 2 4
Ps 101 ..... General Psychology ........cccoeeveeiennnne. 3 3
SS Social Science Electives..........cc.ccce.... 3 6

Foreign Language Electives ................ 0. 6

Total .o 20 ..... 37

In the next completed catalog revision, the faculty performed an extensive
study of CCGE. This study was completed by the two divisional chairs, of
General Education (now General Studies) and of Music. They reported to the
Academic Committee as to what courses were actually common in a general-
education core. The division chair of Teacher Education was then asked to
involve the entire faculty through the Delphi technique in order to come to a
consensus concerning the CCGE. The faculty, administration, and the Board
(December 12, 2003) approved the revised CCGE.

The following courses were added to the CCGE in the 2004-2006 College
Catalog: Computer Applications 1, I, and I11; Western Civilization; and
Introduction to Philosophy. A 1-hour Science Lab was also added to the
CCGE. Math and Science were also specified as required electives. The
increase from 37 to 43 hours represented a 16.2% increase in the general-
education curriculum.
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From the 2004-2006 College Catalog

General Education Core AA BA
Bu 115 ..... Computer APpS | .ooeeveveiiiiiiieice 0. 1
Bu 116 ..... Computer Apps I ..o 0. 1
Bu 117 ..... Computer Apps H ... 0. 1
En 101 ..... English Composition I ............cccceeeee 3 3
En 102 ..... English Composition Il ..............cc....... 3 3
En 201 ..... Public Speaking ........cccccooevviiiciennnn. 3 3
En ........... Literature EIectives ........cccoooiinennne 0. 3
Ma/Sc ..... Math or Science Electives................... 3 0
Ma............ Math EIeCtives .......cccoeveieiiiiiiin 0. 3
SC i Science Electives (with 1ab) ................ 0. 4
Mu ........... Music EIECHIVES ..o 2 e 4
Ph 201 ..... Introduction to Philosophy .................. 3 3
Ps 101 ..... General Psychology ........cccoeevrienenene. 3 3
SS 121 ..... Western Civilization .........c.ccocveenvnne 0. 3
SS Social Science Electives..........cc.cc....... 0. 3

General Ed Electives .........ccccooevenenne. 0. 5

Total .o 20 ..... 43

During the Assessment Week 2005, the faculty voted to add a class on
“Diversity” to the CCGE. This can be satisfied by taking one of the follow-
ing classes: Cultural Diversity, Culture and Society, or Principles of Sociol-
ogy. This component of the CCGE reduced the general-education elective
hours from five to three. This change became effective in the 2006-2008
College Catalog. This is how the CCGE appears in the current catalog.

From the 2006-2008 College Catalog (page 61)

General Education Core AA BA
Bu 115 ..... Computer AppS | .ooeeveiieiiieiiece 0. 1
Bu 116 ..... Computer Apps I ..o 0. 1
Bu 117 ..... Computer Apps Hl ... 0. 1
En 101 ..... English Composition I ............ccccceeneee 3 3
En 102 ..... English Composition Il ...........c..cc....... 3 3
En 201 ..... Public Speaking ........cccccooevvniieiennnn. 3 3
En ............ Literature EIeCtives .......ccccoovvviiiennne 0. 3
Ma/Sc ...... Math or Science Electives................... 3 0
Ma............ Math EIeCtives .......cccoeveiieiiiiiii 0. 3
SC e Science Electives (with 1ab) ................ 0. 4
Mu103 ..... Fine Arts Appreciation ..........c.cccceeeeee. 2 i 2
Mu............ Music EIECHIVES ..o 0. 2
Ph 201 ..... Introduction to Philosophy .................. 3 3
Ps 101 ..... General Psychology ........cccoeeveerennne. 3 3
SS 121 ..... Western Civilization .........c.ccocveeivnne 0. 3
SS Social Science Electives..........cc.cc....... 0. 3
SS Diversity EIeCtiVES .......cccovvviiiiinenns 0. 2

General Ed Electives .........ccccoonenene. 0. 3

Total .o 20 ..... 43
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17. It has admission policies and practices that are consistent with the
institution’s mission and appropriate to its educational programs.

Consistent with mission. Since its Mission Statement is thoroughly Chris-
tian, GBSC admits only those students who express a desire to benefit
spiritually and culturally from the campus culture and to contribute posi-
tively to it. With certain rare exceptions, admission to GBSC is limited to
students who are committed Christians and who are willing to live within the
institution’s doctrine and lifestyle. The Catalog and a summary version of
the Student Handbook are sent to prospective students, thereby informing
them of GBSC’s character and lifestyle expectations before they request
admission. In all student recruitment presentations/publications, GBSC’s
commitment to student involvement in Christian Service is emphasized.

Ability to benefit. GBSC also ensures that students admitted have appropri-
ate academic preparation to benefit from the degree programs by requiring
high-school graduation or its equivalent. Specific high-school subjects must
have been completed or must be remediated if they are lacking in the
student’s high-school preparation. A minimum score of 450 on the TOEFL or
a minimum combined subscore of 800 for the Critical Reading and Writing
components of the SAT Reasoning Test is required for students whose
primary language is not English. The College Catalog clearly identifies these
requirements (pp. 22-25). Each specific program is described in the Catalog,
along with the expected outcomes for the program.

Before the next catalog revision, the faculty will decide whether or not to
adopt a minimum ACT/SAT or high-school GPA. A two-tiered policy is being
considered: (1) to grant probationary admission to students with slightly
lower scores, and (2) to deny admission to those with even lower scores. The
Academic Committee has been discussing the possibility of utilizing the new
SAT Reasoning Test or the ACT Plus Writing.

Academic advising. Each student is assigned to a faculty advisor who
participates in the student’s course selections and has access to the student’s
academic record as a basis on which to make suggestions regarding course
loads. This advisor is the student’s primary contact for academic counsel.

Student Learning Center. To help those students who have difficulty
adjusting to college academic life, GBSC offers the services of the Student
Learning Center (SLC). Services offered by the SLC include training in
study skills and time management and tutoring in subjects with which the
student is struggling. Students who have been placed on academic probation
are required to make use of these services in order to continue their enroll-
ment. Additionally, students who are earning below a “C” in two or more
courses at midterm are required to attend. Failure by the students to partici-
pate in the SLC results in a series of consequences, culminating in an appear-
ance before the Discipline Committee.
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Conversion statistics. The following fall enrollment data represents entering
students (new and transfer) over the last seven years.

00 01 02 03 04 05 06

Completed applications..................... 147 ...129 .. 107....126 ... 129 ....88 ... 89
Withdrew before consideration ............. 0....... 0.... 0. 0....... 0.... 0...0
Were rejected......cccovveieieiiiiiieiene 3 3 2 e 0. 1. 2.1
Met all admission requirements ........ 144 ...126 .. 105....126 ... 129 ....88 ... 89
Matriculated ..........ccoeovviiiennnieine 94 .89 ...78.... 89...107....72 ...80

Conversion Rate (as a percentage)....... 64 ....69 ... 73...... 71.....83...82...90

18. It provides its students access to those learning resources and
support services requisite for its degree programs.

Students have access to a full range of academic support services and re-
sources, as explained below.

Information Media. The R.G. Flexon Memorial Library holds approxi-
mately 40,000 cataloged items, including print and nonprint media. The
serial collection contains 210 publications. These resources are continuously
updated and expanded to support the academic areas in which GBSC offers
degree programs. Internet access is also available in the Flexon Library. The
resources available to its students are multiplied by GBSC’s participation in
Southwest Ohio & Neighboring Libraries (SWON). Within minutes of the
GBSC campus are other public and university libraries to which GBSC
students have access through SWON membership.

Technology. The college has made technology resources increasingly available
for students’ educational use. These resources include a computer lab, comput-
ing stations in the library and the Schmul Center, high-speed Internet access
available in each residence-hall room, classrooms equipped with projection
technology, music-instruction software, and a piano-lab classroom. In building
new facilities and classrooms, the institution continues to give careful consid-
eration to use of the technology that enhances the learning experience. In
several buildings, and in many of the common areas outdoors, GBSC has wi-fi
access points for laptops and other computer devices.

Study Skills and Advising. Academic advising is available to students as
soon as they begin the admissions process. Each student has a personal
academic advisor who is available for counsel throughout the semester, and
especially during academic registration. For students who have academic
challenges, and for those who want to access academic help for any reason,
the SLC provides support services, including instruction in study stills and
tutoring. Records are kept on all students who are assigned to the SLC.

Financial Aid. The Office of Financial Aid assists students in securing state
and federal grants, loans, school-sponsored aid, and other awards from
outside sources. Eligible veterans may receive VA educational benefits while
enrolled in GBSC programs, all of which are approved by the state approving
agency. About 76% percent of the GBSC student body received financial aid
in Fall 2006.
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Personal Development. Resources for personal development include chapel
services; on-campus educational, cultural, and entertainment activities; and
opportunities for ministry in the local community as well as in other areas
and countries.

Health Needs. The institution provides basic health services through the on-
campus Nurse’s Office, as well as counseling and referral for students who
need those services. The Mt. Auburn Health Clinic is located about one mile
from the school and accepts GBSC students, regardless of their ability to pay.
This clinic also operates a pharmacy. There is also a hospital five blocks
from the GBSC campus.

Practical Matters. Residence quarters and food services are provided. The
college operates a USPS-approved post office through which individual
students receive regular mail. Students access a calendar of events, campus
news and announcements, and information and forms from various offices on
the college’s website. Campus security is maintained by the Office of the
Campus Administrator. A campus bookstore, privately owned, is housed on
site.

Finances

19. It has an external financial audit by a certified public accountant or
a public audit agency at least every two years.

GBSC has an audit performed every fiscal year by a certified public accoun-
tant. This is something the institution chooses to do for internal control
purposes and also to satisfy the requirements of the Association for Biblical
Higher Education. A copy of the audit for the fiscal years ending June 30,
2005, and June 30, 2006, are included in this set of materials.

20. Its financial documents demonstrate the appropriate allocation and
use of resources to support its educational programs.

Each year, GBSC builds an annual budget, along with budget projections for
the following four years. This takes place in September or October for
presentation to the Board of Trustees for their approval/disapproval at the
December Board meeting. Since GBSC'’s fiscal year begins July 1, this gives
ample time to revise the projections based on the direction of the Board of
Trustees. GBSC does not budget for estates and bequests. The document
entitled “The Budgeting Process” (ARCH-5) shows how the broad-based
budgeting process functions.

The five-year “Cash Flow Projections” and “Budget Worksheets” for the
years ending June 30, 2002, through June 30, 2006 (both in ARCH-5),
demonstrates the institution’s work to address cash-flow needs and also the
allocation of resources to support the educational programs outlined in the
corporation’s statement of “Purpose” in “The Budgeting Process” document.
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A review of these documents shows adequate allocation and use of resources
in such a way as to support GBSC’s educational programs. “Note 14” of the
June 30, 2006, audit shows that 77% of resources were used for program
services during the last fiscal year.

21. Its financial practices, records, and reports demonstrate fiscal
viability.

Balance Sheets for the last four years and the one current through April 30,
2007 (ARCH-5), show the gradual strengthening of the financial position of
the institution. These statements are produced on a monthly basis, distributed
to the budget managers, and reviewed in order to monitor progress in com-
parison to last year and also in comparison to budgeted numbers. These
statements also show that GBSC is examining key ratios on a continuing
basis and that working capital has increased.

These financial exhibits demonstrate the institution’s use of historical
numbers in the budgeting process and also its attention to the building of
cash flow. They also show that GBSC had projected paying off long-term
debt by June 30, 2005; however, long-term debt was actually paid off in
March 2005, three months before the projected date. Since March 2001,
GBSC has not had to borrow against its short-term line of credit to finance
operations.

AP Assets Owners UnRes Res Total

>30 to Liab Equity WCap WCap WCap
June 30, 2002 ........... 0..... 4.37... .72 ...... 250,293...... 241,821 ....... 492,114
June 30, 2003 ........... 0..... 540.... .74 ...... 439,039...... 112,650 ....... 551,689
June 30, 2004 ........... 0..... 7.94.... .80...... 802,374 ...... 265,092 ....1,067,467
June 30, 2005 ........... 0..... 6.00... .88 ...... 749,527 ...... 137,911 ....... 887,438
June 30, 2006 ........... 0..... 5.86.... .88 ...... 505,560...... 320,199 ....... 825,759
May 31, 2007 ............ 0..... 5.69.... .87...... 566,815...... 166,581 ....... 733,396

Policy on cash reserves and endowments. Until 2003, the Board had been
operating under an unwritten policy governing cash reserves and endow-
ments. The Director of Finance crafted the following two statements at the
direction of the administration. The statements were adopted as Board policy
in the May 26, 2003, Board meeting:

1. Unrestricted “Cash Reserves” may be used to finance the normal operations
of God’s Bible School and College at the discretion of the President.
2. Restricted “Cash Reserves” an “Endowment Funds” may only be used for

their designated purposes and in accordance with any provisions stated and/
or approved by the donor.

Cohort default rate on student loans. The 2005 cohort default rate is a
“Draft” rate type and does not become “Official” until August 2007. There
may be some changes in this rate between now and August 2007. The
number of borrowers entering repayment has held steady in recent years. The
rates for the past five years are listed below.
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Number of borrowers entering repayment ............ 94 ....32 ..... 32..... 30.....28
Number entering repayment and defaulted ............. 4 .. 1. 1. 1. 3
Official Cohort Default Rate .........cc.ccccoveriennn. 42..31..31...33...55

Public Information

22. Its catalog or other official published documents includes its mission
statement along with accurate description of its educational
programs and degree requirements, academic calendars, learning
resources, admissions policies and practices, academic and non-
academic policies and procedures directly affecting students,
charges and refund policies, academic credentials of its faculty and
administrators.

The Mission Statement is found on page 14 of the current Catalog. It is
preceded by the Statement of Faith and followed by statements of Institu-
tional Goals, the Educated Christian Statement, and Institutional Objectives.
As noted earlier, the Mission Statement is also on the GBSC website and in
various other publications.

The educational programs and degree requirements are well explicated in the
“Programs of Study” section, which begins on page 59 of the Catalog. All
the programs are easily found by looking at the “Program Options Locator”
on page 60. The specific sections begin on page 68 and are organized by
divisional program; for example, under Ministerial Programs, the following
information is supplied:

Division Mission Statement
Student-outcomes objectives for the degree
Name of the specific degree

Description of the degree

List of course requirements for the degree

* 6 6 o o

The academic calendars for the two years covered by the Catalog are on
page six. GBSC also publishes a more complete “All-School Calendar,”
which is developed with input from all the departments of the institution and
is published and distributed on campus and made available on the website.

The learning resources of the school are discussed in the “Student Life
Information” section of the Catalog, beginning on page 27. It deals with New
Student Orientation, housing, food service, counseling, the Student Learning
Center, and health services. Library services are described in the Library
Guide, which is distributed to all students. The library information on the
GBSC website discusses hours of operation, library regulations, circulation
privileges and responsibilities, the Dewey decimal system, and the Southwest
Ohio & Neighboring Libraries (SWON) Consortium.
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The admissions policies and practices of the college are in the “Admissions
Information” section, which begins on page 21 and describes admission
requirements, processes, and practices.

There are three sections of the Catalog that deal with academic and non-
academic policies and procedures that directly affect students: “Student Life
Information,” p. 27; “Financial Information” p. 33; and “Academic Informa-
tion,” p. 45. Student regulations are also provided in the Student Handbook.

Tuition charges and fees are found in the “Financial Information” section of
the Catalog, beginning on page 35. The refund policy of the college is
located on pages 36-37.

23. It accurately discloses its standing with accrediting bodies with
which it is affiliated.

The following statement that discloses GBSC’s standing with ABHE is found
on page 8 of the Catalog:

God’s Bible School and College is authorized by the Department of Education of
the State of Ohio to award associate and baccalaureate degrees. It is accredited
by the Commission on Accreditation of the Association for Biblical Higher
Education (ABHE). The ABHE is recognized by the U.S. Department of
Education and the Council for Higher Education Accreditation (CHEA) as the
national accrediting agency for Bible colleges. ABHE can be contacted at 5890
South Semoran Boulevard, PO Box 780339, Orlando, Florida, 32822 or by
calling the ABHE office at (407) 207-0808.

The fact that GBSC is accredited is listed on the institution’s website and
also in the Catalog, which is also available on the website. A note regarding
accreditation by ABHE, including the ABHE logo, is included on most of
GBSC’s promotional material.

Concerning our affiliation with the Higher Learning Commission, GBSC has
the following statement on page 8 of the Catalog:

Since 2001, the college has been pursuing regional accreditation with the Higher
Learning Commission (HLC) of the North Central Association of Colleges and
Schools. In February 2006, the college received candidacy status with HLC. This
accrediting agency may be contacted at 30 North LaSalle Street, Suite 2400,
Chicago, Illinois 60602-2504 or by calling the HLC office at (312) 263-0456.

The relationship with HLC is also mentioned on the institution’s website and
in the online catalog.

24. 1t makes available upon request information that accurately
describes its financial condition.

GBSC properly reports to the various governmental agencies to which it is
accountable. Some of that information is available on the GBSC website.
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GBSC also allows people to have appropriate access to its records. Only one
instance of this activity is noted: in 1990, a party requested to look at the
school’s records. The records were made available to the interested party, and
he was given a place where he could comfortably review them. He was
allowed to make any notes he desired.

Copies of the annual audit are available to the public upon request.
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